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BASIC LIFE/AD&D BENEFITS  

ELIGIBILITY All active, full-time Employees of the Employer  

EMPLOYEE VAD&D BENEFIT Units of $10,000 to $300,000; not to exceed 5 times annual earnings 

SPOUSE VAD&D BENEFIT Units of $10,000 to the lesser of 100% of the Employee amount or $250,000 

CHILD VAD&D BENEFIT Units of $5,000 (not to exceed 10% of the Employee benefit amount). 

BENEFIT REDUCTION SCHEDULE 
BENEFITS REDUCE TO: 

65% @ Age 70, 45% @ Age 70, 30% @ Age 75 and 20% @ Age 80 

ADDITIONAL VAD&D BENEFITS  

PARALYSIS & DISMEMBERMENT 

Quadriplegia – 100% of Principle Sum  One Member – 50% 
Paraplegia – 75% of Principle Sum        Two Members – 100% 
Hemiplegia – 50% of Principle Sum      Thumb & index – 25% 
Uniplegia – 25% of Principle Sum         All four fingers /same hand – 25% 
 Sight in one eye – 50%                          All toes – 20% 
Speech & Hearing – 100%                     Speech or Hearing – 50% 

COMA 
Loss results directly and independently of all other causes 
1% per month for 11 months, then 100% of principal sum after 12th month 

BEREAVEMENT / TRAUMA 

COUNSELING 
Maximum of 10 sessions, $100 per session – maximum benefit of $1,000 

CHILD DAY CARE Additional 3% of principal sum to a max of $3,000 for 4 years or until age 13 

SEATBELT & AIRBAG BENEFIT 
Seatbelt – Additional 10% to $25,000 
Airbag – Additional 5% to $10,000 

CONTINUATION OF INSURANCE 
Coverage without premium payment for surviving family for 12 months; 3%, $3,000 
max 

SPECIAL EDUCATION BENEFIT 
Additional 3% to a max of $3,000 per year for up to 4 years; if child is in college or 
12th grade, and attends college. 

HOME ALTERATION & VEHICLE 

MODIFICATION 
Additional 10% of principal sum to a max of $25,000 

   ADDITIONAL SERVICES  

 

 Will Prep. Services – Online interactive tool that helps covered employees and 
their spouses create a will and other legal documents.  The site also provides 
access to other valuable financial educational materials. 

 Secure Travel – for insured employees traveling 100+ miles away from home.  
Provides services for pre-trip planning, medical evacuation and repatriation. 

  
This highlight sheet is intended to provide an overview of the benefits available from your employer, and is not a complete description of plan provisions. 

Receipt of this sheet does not certify eligibility for benefits under this plan.  Should there be differences between this summary and the contract, the contract 
will govern. 

Coverage Underwritten by Life Insurance Company of North America 




