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NOTE 8 - DEFINED BENEFIT PENSION PLAN - continued 
 

A member may elect a reduced retirement allowance payable for life with the provision that, 
after death, a beneficiary receives benefits for life or for a specified number of years. Benefits 
vest upon completion of eight years of membership service (four years of membership service 
for those who became members of PERS before July 1, 2007). PERS also provides certain 
death and disability benefits. In the event of death prior to retirement of any member whose 
spouse and/or children are not entitled to a retirement allowance, the deceased member’s 
accumulated contributions and interest are paid to the designated beneficiary. Retirees and 
beneficiaries who have been receiving benefit payments for at least one full fiscal year are 
eligible to receive an annual Cost-of-Living Adjustment (COLA). Designed to help offset the 
effects of inflation, the COLA is equal to 3% of your annual base benefit for each full fiscal year 
of retirement prior to the year in which you reach age 55 (Retirement Tiers 1 through 3) or age 
60 (Retirement Tier 4), plus 3% compounded for each fiscal year thereafter, beginning with the 
fiscal year in which you turn age 55.  
 
Employee membership data related to the Plan, as of June 30, 2014 was as follows: 
 
   Retirees and Survivors  93,504 
   Terminated Vested Employees  18,064 
   Inactive Nonvested Members  114,489 
   Active Members        161,360 

  Total        387,417 
 
Contributions- The contribution requirements of PERS members and employers are established 
and may be amended only by the State of Mississippi Legislature. PERS members are required 
to contribute 9.00% of their annual covered salary and Itawamba Community College is required 
to contribute at an actuarially determined rate.  The current rate is 15.75% of annual covered 
payroll. The contributions are deducted from the employees’ wages or salary and remitted by 
the College to PERS on a monthly basis. By law, employer contributions are required to be paid. 
The employer’s actuarially determined contribution and member contributions are expected to 
finance the costs of benefits earned by members during the year, the cost of administration, as 
well as an amortized portion of any unfunded liability.   
 
For the year ended June 30, 2015, Itawamba Community College’s total payroll for all 
employees was $26,202,509. Total covered payroll was also $24,708,698. Covered payroll 
refers to all compensation paid by the College to active employees covered by the Plan. 
 
Pension Liabilities, Pension Expense, Deferred Outflows of Resources, and Deferred Inflows of 
Resources Related to Pensions- At June 30, 2015, Itawamba Community College reported a 
liability of $48,941,098 for its proportionate share of the net pension liability. The net pension 
liability was measured as of June 30, 2014, and the total pension liability used to calculate the 
net pension liability was determined by an actuarial valuation as of that date.  
 
 
 
 



















2015

A. Itawamba Community College's proportion of net pension liability (%) 0.4032%

B. Itawamba Community College's proportionate share of net pension liability $48,941,098

C. Itawamba Community College's covered employee payroll $24,632,330

D. Itawamba Community College's proportionate share of net pension liability as a
percentage of its covered employee payroll (%) 198.69%

E. Plan fiduciary net position as a percentage of total pension liability 67.21%

The notes to the required supplementary information are an integral part of this schedule.

*The amounts presented for each fiscal year were determined as of the measurement date of 6/30 of the year prior to the
fiscal year presented.

This schedule is presented to illustrate the requirement to show information for 10 years.  However, GASB 68 was implemented
in FYE 6/30/15, and, until a full 10-year trend is compiled, the College has only presented information for the years in which
information is available.

SHARE OF THE NET PENSION LIABILITY
SCHEDULE OF THE COLLEGE'S PROPORTIONATE

ITAWAMBA COMMUNITY COLLEGE

For the Year Ended June 30, 2015
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