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Criteria Code of Federal Regulations (2 CFR §200.332(f)) states all pass-through entities 

(PTE’s) must verify that every subrecipient is audited as required by Subpart F - 
Audit Requirements when it is expected that the subrecipient's Federal awards 
expended during the fiscal year equaled or exceeded the threshold—a non-
Federal entity that expends $750,000 or more during the non-Federal entity’s 
fiscal year in Federal awards must have a single audit conducted—set forth in § 
200.501 Audit requirements. 

 
Code of Federal Regulations 2 CFR 200.332 (d) states to monitor the activities of 
the subrecipient as necessary to ensure that the subaward is used for authorized 
purposes, in compliance with Federal statutes, regulations, and the terms and 
conditions of the subaward; and that subaward performance goals are achieved.  
 
Sec. 184(a)(4) of the Workforce Innovation and Opportunity Act states the State 
must conduct an annual on-site monitoring review of each local area’s 
compliance with 2 CFR part 200. 

 
Code of Federal Regulations 2 CFR 200.332 (e) states depending upon the pass-
through entity's assessment of risk posed by the subrecipient (as described in 
paragraph (b) of this section), the following monitoring tools may be useful for 
the pass-through entity to ensure proper accountability and compliance with 
program requirements and achievement of performance goals: 
 

(1) Providing subrecipients with training and technical assistance on 
program-related matters; and  
 

(2) Performing on-site reviews of the subrecipient's program operations;  
 

(3) Arranging for agreed-upon-procedures engagements as described in § 
200.425. 

 
Condition The Mississippi Department of Employment Security (MDES) does not 

efficiently or effectively review the required federal audits for Subrecipient 
Monitoring Requirements per 2 CFR 200.332 (f). For three out of thirteen 
subrecipients the agency did not maintain or provide the correct Single Audit or 
the determination if a Single Audit was required when requested. 
 
MDES does not appropriately ensure on-site monitoring is done in a timely 
manner. During review of ten subrecipients, auditor noted that all documented 
monitoring was done after the fiscal year was complete, the monitoring was not 
completed on-site, and the reports for the monitoring were provided back to the 
agency after the fiscal year was complete. 
 
Per discussion with agency personnel, a pre-award scoring is being performed to 
determine ability of the subrecipient to enact the grant, however a risk based 
assessment to ensure the subrecipient has proper accountability with the award is 
not being performed. 

 
Cause Staff did not follow policies and procedures for subrecipient on-site monitoring 

requirements. 
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SINGLE AUDIT FINDINGS 
 

July 21, 2023 
 

Shad White, State Auditor 
Office of the State Auditor 
State of Mississippi 
P.O. Box 956 
Jackson, MS 39205-0956 
 
Dear Mr. White: 
 
The Mississippi Department of Employment Security submits for your review, its 
responses to the single audit findings for Fiscal Year 2022. 
 
ALN Number 17.225 – Unemployment Insurance 
2022-021 – Strengthen Controls to Ensure Compliance with Matching Requirements 

for Unemployment Insurance. 
Cat – C, Finding Type, A, C1 (MW, MNC) 

 
MDES Response: 
MDES has begun evaluating both the requirements for and the analysis of the 
recommended system programming changes to implement the suggested controls. MDES 
has a goal date of October 31, 2023 to complete the recommended corrective action. 
 
ALN Number 17.225 – Unemployment Insurance 
2022-022 – Strengthen Controls to Ensure Compliance with Reporting Requirements 

for Unemployment Insurance. 
Cat – L, Finding Type, A, C2 (MW, IMNC) 

 
MDES Response: 
During the pandemic emergency, MDES relied upon the procedures encoded in 
ReEmployMS to generate the non-emergency tasks.  Currently, the Policy and Compliance 
staff conduct random reviews and tests of both files and reports for accuracy validation 
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using samples identified by the US DOL. The ReEmployMS system generates and stores 
flat files containing the specific individual records to create the ETA reports. When an error 
occurs in the generated reports, the staff receive alerts to review the data and reconcile the 
report. If the system does not generate an error, the information passes as accurate and 
verification occurs later upon the generation of test samples.  
 
Corrective Action Plan:  
 
After the relative subsidence of the COVID-19 crisis and review of our activities, MDES 
better appreciates the value of ensuring that appropriate staff review reports and of 
maintaining documentation for each examination.  Moreover, MDES currently has 
procedures in place to ensure the review of all reports and to document such activities. 
 
 
ALN Number 17.258, 17.259, 17.278 – Workforce Innovation and Opportunity Act 
2022-023 – Strengthen Controls to Ensure Compliance with Subrecipient Monitoring 

Requirements. 
Cat – M, Finding Type, A, C1 (MW, MNC) 

 
MDES Response: 
The Mississippi Department of Employment Security concurs in principle with the three 
conditions noted in the finding. During and prior to this audit, MDES enacted new 
procedures to address the concerns noted in this finding.  MDES renewed its commitment 
to ensuring that subrecipients are qualified to receive funds.  MDES contracted with Booth 
Management Consultants and more recently Trace Advisory Group to ensure compliance 
with all DOL monitoring requirements, including on-site monitoring and through other 
modes. Also, we started implementing a risk-based assessment tool to ensure the 
performance of a thorough qualification assessment on all grantees. 

 
Corrective Action Plan: 

A.  The Offices of Grant Management and Business Management will develop a plan to 
document our assessment of the subrecipients’ awareness of audit requirements at 2 CFR 
200.332(f). MDES will start implementing the plan detailed below on or before October 
31, 2023.  This plan involves the following: 

1) Perform a pre-award risk assessment to determine risk for awarding grant and 
the level of monitoring required during program; 

2) Issue a standardized audit requirement letter or agreed upon procedures to all 
subgrantees to remind them of grant requirements; 

3) Receipt of required federal single audit from subgrantees expending more than 
$750,000 in federal funds from all sources OR receipt of a statement that the 
entity did not meet this threshold; 
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4) Document the review and assessment of the audits received for findings or 
questioned costs using tools, such as the templates found in the DOL Core 
Monitoring Guide; and 

5) Document all required agency action necessary to mitigate the risks identified 
in the audits. 

B. COVID-19 caused extensive travel and in-person meeting restrictions nationwide. 
MDES did not restrict travel or virtual meetings. As contact guidelines fluctuated, the 
on-site monitoring team had discretion regarding the method to conduct this process. 
Also during this time, DOL staff observed similar contact restrictions, which limited 
federal monitoring of MDES.  Such challenges and restrictions no longer exist.  MDES 
will perform on-site and remote monitoring, as required. Where possible, MDES 
intends to conduct future monitoring on-site.  MDES management will also hold 
regular meetings with the subrecipients to monitor progress and to ensure questions 
related to grant expenditures receive timely responses. 

C. Although the agency did not perform a risk-based assessment in the year reviewed by 
the auditors (PY21), MDES did incorporate the Risk Assessment Tool, Tool S from the 
U. S. Department of Labor’s Core Monitoring Guide, into its review of subgrantees for 
PY 2022.  MDES will continue to ensure the performance of a thorough risk-based 
assessment on all grantees. 

 
 
ALN Number 17.225 – Unemployment Insurance 
2022-020 – Strengthen Controls to Ensure Compliance with Special Tests – Program 

Integrity – Overpayments Requirements for Unemployment Insurance. 
Cat – N, Finding Type, A, C1 (MW, MNC) 

 
MDES Response: 
MDES respectfully disagrees with this finding because the flexibility to present its interpretations 
of federal guidance as impacted by state law to DOL for approval remains a cornerstone of the 
federal-state dynamic of the unemployment insurance system.  In addition, the federal pandemic 
programs that Congress required MDES to institute involved broad, complex, and overlapping 
processes.  MDES worked tirelessly to ensure that we followed all federal guidelines to the best of 
our ability while promptly enacting the pandemic program.  In addition, DOL issued many updates 
to the federal guidelines including program changes via UIPLs.  These UIPLs also referenced prior 
UIPLs and guidelines creating a high level of complexity when the pandemic demanded swift 
decisions and rapid implementation of program changes to provide vital assistance to Mississippi’s 
citizens suddenly thrust into unemployment.  MDES will continue to work with DOL regarding its 
interpretations of federal program guidance as affected by state law. 
 
MDES maintains an on-going review of these programs to determine proper and timely 
payments and offsets under each program and will make necessary programmatic changes 
to ensure we properly issue payments and make offsets in compliance with federal and 

DocuSign Envelope ID: F5289F05-BFC8-46A1-82BD-E1B1688D5E0F



MDES Response to the 
  FY2022 Single Audit 
July 21, 2023 
Page 4 of 4 
 

 

state guidelines.  On June 19, 2023, MDES implemented an updated process to adjust the 
offset percentages for these programs. 
 
 
ALN Number 17.225 – Unemployment Insurance 
2022-024 – Strengthen Controls to Ensure Compliance with Special Tests – Benefit 

Payments Requirements for Unemployment Insurance. 
Cat – N, Finding Type B (SD) 

 
MDES Response: 
MDES appreciates the value of ensuring that appropriate staff review reports and of 
maintaining appropriate documentation of supervisor/investigator signatures after 
examination of each report.  This finding identified isolated and non- reoccurring incidents. 
Moreover, MDES has procedures in place to ensure the review of all reports and 
documentation of such activities 
 
Corrective Action Plan: 
 
MDES has adopted the corrective procedures listed below for the activities relevant to this 
finding.  MDES staff have the option to use the Docusign for this process.  We shall 
evaluate the efficiency and effectiveness of these procedures and modify them as 
necessary. 

A.  The reviewer in the department prepares the draft report and sends it to the appropriate 
manager/supervisor for review, editing, and approval. 

B.  The appropriate manager/supervisor receives the report, reviews it, makes changes as 
necessary, and approves it. 

C.  The appropriate manager/supervisor or designated records custodian receives the 
approval, prints it, and stores the report with the record of the review. 

MDES appreciates the opportunity to respond to the Single Audit findings and to outline 
our plan to address the recommendations therein. 
 
 
Sincerely, 
 
MISSISSIPPI DEPARTMENT OF EMPLOYMENT SECURITY 
 
 
 
Robin Stewart 
Interim Executive Director 
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